STAFF REPORT

IMEETING DATE: October 10, 2017
SUBIECT: Renew Executive Director Employment Agreement
AGENDA ITEM: 15

STAFF CONTACT: Dan Little, Executive Director

RECOMIMENDATION

It is recommended that the SRTA Board of Directors authorize the chair to sign the attached
employment agreement with the executive director which maintains the same salary and
benefits, and extends the term for five years ending July 1, 2023,

DISCUSSION

The SRTA Human Resources Committee met on September 26, 2017, to discuss extension of
the executive director employment agreement which currently expires July 1, 2018. The
committee recommends that the board approve the attached employment agreement. The
new agreement effectively extends the term of employment for five years (Section 2). It also
provides more structure for board consideration of compensation by referencing current SRTA
Human Resources Polices (Section 5). All other provisions are unchanged from the current
agreement, including no changes to the executive director’s current salary or benefits.

Ay <~

Daniel S. Little, AICP, Executive Director

Attachment: Draft Employment Agreement Executive Director
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Daniel S. Little, Executive Director

SHASTA REGIONAL TRANSPORTATION AGENCY
EMPLOYMENT AGREEMENT <
EXECUTIVE DIRECTOR
This Agreement is between the SHASTA REGIONAL TRANSPORTATI‘ON AGENCY (“SRTA”)
and DAN LITTLE (“Executive Director’”) dated for convenience this 10th day of October, 2017.
RECITALS
1. The SRTA requires the services of an individual to ser \?e'as Ex“ecutlve Dnecfor and to
perform the duties and obligations a351g11ed to that position as set forth in the Human Resource

Polices (“Policies™) of SRTA.

2. The Executive Director has served as Exeeutwe Dn ect01 of SRTA before it became an
independent agency. \ 5 y

3, The Executive Dn‘ectm has the background and exper tlse necessary to perform the role of
Executive Director of SRTA --

4, The SRTA desnes to 1eta1n the sewwes of the Executlve Director.
R AGREEMENT
1. “ Duties  The SRTA *e_ig:i"ees to employ the Executive Director and the Executive Director

agrees to petform the duties, obligations and the functions assigned to the position of Executive
Director as set forth in the Pohc:les adopted by the agency and such other related duties as the SRTA
Board of Directors may duect

2, Term — This Agreement shall commence on the date of last signing below and shall
continue until July 1, 2023, unless amended or sooner terminated as provided in this Agreement.

3 Compensation — The Executive Director compensation shall remain unchanged at a rate
of $13,180.27 per month. The Executive Director shall receive his paycheck at the same time
and in the same manner as regular SRTA employees.

4. Benefits — The Executive Director shall receive all benefits and leave as set forth in the
Policies as they apply to the Executive Director. In-lieu of payment of the standard SRTA
portion of PERS medical benefits, the Executive Director may decline enrollment and receive a



Employment Agreement
October 10, 2017
Page 2

$300 per month in-lieu payment when suitable evidence of alternative insurance coverage is
provided.

5. Annual Evaluation and Compensation Review - The SRTA Board of Directors will
annually evaluate the performance of the Executive Director each December and consider total
compensation consistent with Section 4.05.040 of the SRTA Human Resources Policies, including
consideration of competitive pay for comparable agencies.

0. Travel Expenses/Professional Development — The Executive Dirgétor shall be entitled to
reimbursement for travel and business and expenses and fees for professional ‘development as set
forth in the Policies as they relate to the Executive Director.

gross incompetence, the Executlve Director shall be:
benefits equal to four months.

the protections of Government
and indemnification of

and that neither party is de
Code § 1654.

executed in its behalf by the Chairman, approved as to form the by
‘tedfby the employee.

Dan Little, Executive Director Greg Watkins, Chairman of the Board
October 10, 2017 October 10, 2017

John S. Kenny, Legal Counsel
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